	Codes
	Categories
	Themes
	So What?

	Scheduling interviews
Career fair

Professional networking
	Job search
Communicating

Socialization

Relationships
	Tensions in communication

Socio-economic awareness
	Understanding cultures of foreign students and customizing recruiting efforts

	Freaked out
Enjoyed myself

Feel artificial

Enjoyed myself a lot

Getting more comfortable

Never been able to do that
	Emotions
Confidence


	Discomfort with strangers when meeting is unstructured
Comfort level with communication based on settings


	Establishing a comfort level that puts the interviewee at ease

Invest more money in people skills than gifts and incentives

Preparation for interviewees expecting different cultural values so that they can match their skills to the company’s position’s expectations

Prepare in advance to align expectations of the interviewee and the hiring organization



	Companies are coming to you
They take us out to dinner

Trying to spend money on us

If it interests me

They were so cheap

They gave us a huge duffle bag
	Entitlement
	Unmatched expectations
	Companies are devaluing social maturity in their hiring practices and that might have an adverse affect once that person becomes an employee
Recruitment techniques should align with desired personality traits


