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Abstract

The following project describes the research methodology that will be used in the interpretive qualitative study to determine the types of classroom management behaviors employed by teachers functioning at low and high levels of moral development as measured by the Defining Issues Test.  The following will be discussed: Site of the Research; Selecting Participants; Risks and Benefits; and Methods of Data Collection.
Research Methodology Project
Research Purpose and Questions
The purpose of this interpretive study will be to explore how teachers classroom management style differs with their level of moral development as measured on the Defining Issues Test (DIT). Classroom management behaviors will be determined by interviews, artifacts and observations.  Classroom management styles and corresponding behaviors will be categorized as authoritarian, authoritative and permissive (Ingersoll, 1996). Authoritarian classroom management styles will be defined as styles in which the teacher exhibits non-democratic behavior, such as not allowing students to move or discuss information, sending students to the office for minor infractions of rules, such as talking without permission or getting out of their seat excessively, and making rules without student input.  Authoritative management styles will be defined as styles in which the teacher exhibits democratic behavior, such as involving students in rule making, allowing students to freely discuss assignments with each other and the teacher during appropriate times and gives logical consequences for infractions of rules rather than sending students to the office.  Permissive management styles will be defined as styles in which the teacher exhibits laissez- faire behavior, such as not having consistent sanctions for infractions, allows students to engage in activities that may or may not be related to the assignment without correction, and has no apparent classroom rules.  Research questions include:
1. In what ways do teachers that score at high and low levels on the DIT differ in terms of  classroom management behaviors?
2. What relationships exist between the number and types of disciplinary referrals and teachers with high and low scores on the DIT?
Site of Research and Selection of Participants

I will be working in one school in rural northeastern Arkansas because I am serving as a consultant at the school and have developed a relationship with the administration and staff over time so that they feel comfortable with me and I know a little about their previous experiences.  My rationale for selecting this site is accessibility. The participants in this study are four elementary teachers and I have selected them because they are accessible and interact with students in classroom settings.  My selection criteria are that the teachers have volunteered to take the Defining Issues Test (DIT) and provided informed consent.  I will start with 10 teachers taking the DIT and I will select four teachers based on scores on the DIT with two teachers scoring at lower levels and two at higher levels.  I will explain that I will maintain confidentiality and that they can quit at any time without penalty.

Risks and Benefits

The risks for participants are that some will be identified, although not by name, as scoring higher on the DIT than the others and this could be offensive to them.  The benefits, I hope, will be an opportunity for them to examine their classroom practices and learn how their worldview informs their practice.  It might even help them understand some of their limitations in terms of seeing the point of view of their students and move them in this direction.  Another benefit could be for some teachers to publish with me at a future time based on this research.

Methods of Data Collection and Analysis (Batticharya, 2006) :
	Time (in days, weeks, months)
	Duration of activity
	Description of activity
	Participant’s role

	Month 1,2,3: One Week


	One Hour
	Interviews with each participant
	Consent to the interview

	Month 1,2,3: One Week


	One Hour
	Classroom observations with each participant
	Consent to the observation

	Month 1,2,3: One Week


	One Hour
	Member checks with each participant
	Consent to meet and discuss data

	Month 1,2,3: One Day


	One-Two Hours
	Peer Debriefing with Dr. Bhattacharya
	Agreement to peer debriefing

	Month 3-6: Three-Four Days


	Five Hours Per Pay (minimum)
	Analyzing and Coding Disciplinary Data
	Consent to access data

	Month 7: Three-Four Days
	Five Hours Per Day
	Writing Analysis and Conclusions
	Understanding of data
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