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Self Critique
What Went Well for Me?


I think that I did a good job with the preparation for my interview including choosing my participant, determining the type of interview to conduct, and gathering the necessary materials needed for the interview.  For example, since my study focused specifically on experiences of special education pre-k teacher with students who have behavior disorders, it was very important that I chose a participant from this category.  I accomplished this because the participant in my interview is a veteran teacher with 20 years as a special education teacher. All of the students in her class with disabilities also have some type of behavior disorder. As suggested by Creswell (1998), since my participant came from a particular focus group, I chose to conduct a focus group one-on-one interview.  To ensure that sure that “adequate recording procedures” (Creswell, 1998, p. 124) were done, I used a very small digital tape recorder to record the interview. Because the recorder was small and noiseless, it was not distracting during the interview.


Farber (2006) suggested that the first steps in conducting an interview are to “establish rapport, set the tone, discuss confidentiality, discuss your purpose, and address any concerns/questions your interviewee may have” (p. 370).  Evidence that all of these steps were accomplished during my interview is found in lines 1-34 of the interview.  The author also expressed the importance of obtaining consent from the participant before conducting the interview.  For example, she noted that, “Before beginning interviews, you must carefully explain to your participants the purpose of your interviews, and how you will treat the information they share with you” (p 370). This was also accomplished in my interview as indicated by statement expressed by me on lines 22-28:

“Anyway, as uh I also explained before, this interview is um part of the study and is being recorded; uh however, your identity will not be revealed.  I will um later transcribe the recording of the interview and will provide you uh with a copy.  You will then have the um opportunity to review reflections and statements that you have made and um determine if any clarifications or uh changes need to be made.  Um, is that ok with you?”

Farber (2006) also suggested that when attempting to gather information during an interview, “a semi-structured approach is best, in which you have a set of questions to be addressed but allow yourself to stay with the interviewee as the process unfolds” (p. 370).  I was able to accomplish this by using a lot of open-ended questions, which allowed the participant to elaborate her thoughts concerning the issue.  Evidence of this is found in my question on lines 64-68:

“Ok, um you mentioned that um serious behavior problems and inappropriate behaviors are associated with uh these types of behavior disorders; uh, what are some um of the behavior problems or uh inappropriate behaviors associated with uh the students’ individual behavior disorders?”

As also noted by Faber (2006), in order to be effective interviewers, we should “know how to listen, clarify, reflect, and summarize” (p. 369).  I think that I possessed these skills during the interview because in some of my questions, I showed that I was listening and being attentive to what the participant was saying by reflecting back and summarizing some of the things that she had said.  An example of this is found on lines 278-280:

“You mentioned that you use time-out as a punishment strategy; can you tell me, when you have to put a child in time out, what is the time limit that he or she is in there?”
What would I like to improve for next time?  What do you need to be more aware of?


Faber (2006) and Creswell (1998) both stress the importance of where the interview is conducted.  In considering this, I think that I would choose another location when conducting the interview next time. The reason I say this is because, in order to have privacy, the interview was conducted in an empty classroom across the hall from the teacher’s classroom.  Although the participant suggested the location for the interview, she sometimes seemed a little distracted during the interview and would look towards the door if she heard noise coming from her classroom.


One other thing that I would do differently would be to be more attentive to the time during the interview.  Although I was able to get the information that I needed before the timer went off, I should have kept up with the time more efficiently. This is shown in lines 370-372:

“Uh, well it seems that um incentives and uh redirection strategies worked really well in uh this situation. (Timer goes off) Uh-Oh, it seems that our time is up.”
Conclusion
Since the goal of the interview was to accomplish the purpose of my research and to answer my research questions, I feel that the interview was a success.  Through answers provided by the participants I was able to determine ways in which the she uses intervention strategies in her classroom to address issues related to behavior disorders.  I was also able to determine the types of experiences she has when dealing with students with behavior disorders, and also to see how she makes decisions about appropriate intervention strategies.
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